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EXECUTIVE SUMMARY 
 

The past year was important for the International Sustainable Campus Network (ISCN) and for 
sustainable development in general. In 2015, we saw the conclusion of the United Nations climate 
negotiations (COP21) in Paris, setting the direction and gaining the support of all nations in limiting CO2 
emissions to prevent temperature increases over the upcoming decades. The ISCN was present and 
involved in this process through its support of the open letter to the COP21 ministers and governments 
of the global alliance of tertiary, higher education and student sustainability networks, associations, and 
institutions. 
 

During this past year the ISCN also transitioned into a Swiss-based nonprofit association. This change 
assures better involvement and positioning of its co-host member universitiesτthose institutions that 
make significant financial and strategic investments in the networkτand creates a more structured 
organization, including an advisory committee representing the network member universities of the 
ISCN. This transition is important to lay the basis for a sustainable and structured development of the 
ISCN in the coming years.  
 

We were honored to welcome two new ISCN co-host member universities: the Technical University of 
Denmark (DTU) and KTH Royal Institute of Technology, Stockholm, Sweden. Having these new co-host 
members represented on the board of the ISCN will further strengthen the ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ leadership and 
broaden the representation. During 2015, we were also delighted to see the following universities join 
the ISCN: Ozyegin University, Istanbul, Turkey; University of Milano, Bicocca, Italy; Politecnico di Torino, 
Italy; Princeton University, New Jersey, USA; University of Campinas, Sao Paolo, Brazil; KEDGE Business 
School, France; City University of Hong Kong; Leuphana University, Lüneburg, Germany; and University 
of Sao Paulo, Brazil. Our membership is global and diverse, ideally positioning our group to strengthen 
worldwide knowledge exchange as we collectively work toward sustainable development. 
 

The agreement of the COP21 defines the direction and ensures the engagement of nations. Now the 
work to realize the commitments made in Paris in practice begins. The ISCN understands that we need 
practical and applicable solutions to the issues at hand when implementing the COP21 agreement. Such 
ǎƻƭǳǘƛƻƴǎ ǿƛƭƭ ǊŜǉǳƛǊŜ ǘƘŜ ōŜǎǘ ƻŦ ǘƻŘŀȅΩǎ ƪƴƻǿƭŜŘƎe, the capacity to trigger large changes in industry and 
public policy, and the involvement of leaders who understand these challenges and can manage 
disruptive change in a holistic manner. Our institutions have much to offer through teaching, research, 
and their role as living laboratories, but we can also be an important engine of change through our 
collaborations with other schools, organizations, and businesses.  
 

The ISCN will help solve the challenges of sustainable development by ensuring that the next generation 
of leaders have the skills to address future challenges; that our education programs continue to transfer 
sustainability knowledge and skills and engage students on questions regarding future sustainable 
development; that our research continues to contribute to societal wellbeing with innovative solutions; 
and finally that our campuses continue to be showcases and living laboratories for new ways to enable 
sustainable development. The ISCNΩǎ important initiatives include workgroups on buildings and their 
sustainable performance, campus-wide planning and target setting, integration of research, teaching, 
and facilities, and a dialogue with businesses on which sustainability skills and capacities our graduates 
need to tackle future business challenges. 
  
This report presents cases of best practice initiatives from members of the ISCN and the World 
9ŎƻƴƻƳƛŎ CƻǊǳƳΩǎ Dƭƻōŀƭ ¦ƴƛǾŜǊǎƛǘȅ CƻǊǳƳ όD¦[Cύ universities, which have partnered in developing and 
disseminating the ISCN-GULF Sustainable Campus Charter. The cases reflect how universities are 
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developing sustainability skills and building capacities, collaborating with corporate partners, and 
demonstrating innovation in the built environment.  
 

Developing skills and building capacities 
As we face critical challenges, a holistic approach is needed to develop the skills of our future leaders. 
The Yale Center for Business and the Environment, The Global Network for Advanced Management, and 
the World Business Council for Sustainable Development (WBCSD) conducted a global study of more 
than 3,700 students at 29 top business schools. They found widespread consensus that businesses must 
lead on solutions to climate change and sustainability in order to attract and retain talent. The Global 
Social Enterprise Initiative (GSEI) at Georgetown UniversityΩǎ aŎ5ƻƴƻǳƎƘ {ŎƘƻƻƭ ƻŦ .ǳǎƛƴŜǎǎ ŀƛƳǎ ǘƻ 
prepare current and future leaders to make responsible management decisions that create both 
economic and social value. The GSEI initiatives focus on five key issue areas, including Global Health and 
²Ŝƭƭπ.ŜƛƴƎΣ /ƭŜŀƴπ¢ŜŎƘ 9ƴŜǊƎȅ ŀƴŘ Environment, Responsible Investing, Economic Growth and Financial 
Security and International Development.  

Many universities now blend problem-based learning that transcends disciplinary boundaries into the 
learning experience on campus. For example, Aalto University has incorporated problem-based learning 
into its Nordic Case Competition, challenging students and stakeholders to develop the Otaniemi 
waterfront at Aalto University main campus.  ETH Zurich has incorporated a new and innovative one-
week interdisciplinary course where groups focus on a major societal challenge to develop their capacity 
for critical thinking, interdisciplinary group work, and sustainable behavior.  
 

Experiential learning with outside partners offers students valuable insight into current challenges and a 
hands-on approach to developing solutions. The Sustainable Campus Leadership Program, a partnership 
between Hong Kong University of Science and Technology (HKUST) and the Shanghai Commercial Bank 
provides students with the opportunity to work directly with professionals in Hong Kong to develop, 
design, and implement sustainability projects that physically transform campus spaces for long-term 
environmental benefits for the HKUST community. In partnership with mentors and partner 
organizations, the University of British Columbia Sustainability Scholars are immersed in real-world 
learning where students apply knowledge and research skills gained on-campus to addressing the 
pressing issues facing our partners, cities, and society at large. Ozyegin University has introduced 
άǎŜŎǘƻǊŀƭ ǎƻƭǳǘƛƻƴǎέ ǘƻ ƎŜǘ ǎǘǳŘŜƴǘǎ ƻǳǘ ƻŦ ǘƘŜ ŎƭŀǎǎǊƻƻƳ ŀƴŘ into the field to experience different 
industries and functional departments through planned internship opportunities. KTH Royal Institute of 
Technology has integrated sustainability into education, research, and operation and has developed 
approaches and learning outcomes to gauge progress. Measurement and assessment of sustainability 
skills and capacities are evolving and present an opportunity for future collaboration between 
institutions.   
 

Collaborating to catalyze change 
Multi-sector collaborations push the boundaries of sustainable development and inspire change in 
business operations and broader society. To shift thinking, motivate, and increase the pace at which 
sustainability is incorporated into our organizations, Harvard University has developed a Sustainability 
and Health Initiative for the Net Positive Enterprise program. The program is a part of the Center for 
Health and the Global Environment at the Harvard T.H. Chan School of Public Health, which is dedicated 
to working with companies across industries to inspire and measure the positive impacts on people and 
the planet.  
 

Research is essential to enhance efficiencies, discover new possibilities, and catalyze change. Princeton 
University researchers are collaborating with the private sector to transform a process for replacing rare 
metal catalysts in silicone manufacturing with abundant metals. This has the profound effect of reducing 
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cost and the environmental footprint of widespread industrial processes. Korea Advanced Institute of 
Science and Technology ƧƻƛƴŜŘ ŦƻǊŎŜǎ ǿƛǘƘ {ŀǳŘƛ !ǊŀƳŎƻΣ ǘƘŜ ǿƻǊƭŘΩǎ ƭŜŀŘƛƴƎ Ŧƻǎǎƛƭ-fuel provider, to 
establish a joint research center to train students and engineers, and perform research in the area of 
CO2 management through CO2 capture, conversion, storage, and energy efficiency improvement.   

Networks and communication tools are strategic avenues to rapidly acquire knowledge and resources. 
University of Gothenburg will host the secretariat for the Sustainable Development Solutions Network 
Northern Europe (SDSN NE), which aims to pool the knowledge, experience, and capacities of the 
ǊŜƎƛƻƴǎΩ ŀŎŀŘŜƳƛŎΣ ōǳǎƛƴŜǎǎ, and civil society actors. It also strives to promote the national and regional 
ǎǳǎǘŀƛƴŀōƭŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ bƻǊǘƘŜǊƴ 9ǳǊƻǇŜΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ǊŜƎƛƻƴΩǎ ŜŦŦƻǊǘǎ ŦƻǊ ǎǳǎǘŀƛƴŀōƭŜ 
development worldwide. Utilizing mobile technology, Nanyang Technological University is bringing 
together a smartphone virtual experience with practical initiatives on the campus with the PowerZ app, 
engaging campus users to do their part to reduce everyday electricity consumption on the campus. Also 
utilizing an online engagement tool, University of California, Berkeley is making engagement fun and 
effective for the Cool Campus Challenge to reduce their carbon footprint and create a culture of 
sustainability across campus. 

Innovating for efficient built environments 
Universities are hotbeds for developing sustainable production systems and testing innovative 
technologies. Chulalongkorn University is focused on addressing one of the most significant issues in 
Thailandτfood wasteτand making biogas for energy use. The Technical University of Denmark is 
partnering with public utility companies to develop integrated heating and cooling systems using the 
campus as a living lab demonstration site. EPFL and Romande Energie have joined forces to build the 
largest solar park in Switzerland, integrating it into an existing building complex on the EPFL campus. 
Additionally, a άRomande Energie Solar Labέ will open this summer, allowing researchers to evaluate the 
performance of solar panel prototypes from their labs in the real-world environment.    
 

To inspire users and the community, De La Salle UniversityςDasmarinas is implementing energy 
conservation practices such as LED lighting and efficient HVAC systems in its campus library, Aklatang 
Emilio Aguinaldo. National University of Singapore is applying sustainability in mission and form in the 
design and construction ƻŦ ǘƘŜ άDǊŜŜƴaŀǊƪ DƻƭŘέ [ŜŜ YƻƴƎ /Ƙƛŀƴ bŀǘƛƻƴŀƭ IƛǎǘƻǊȅ aǳǎŜǳƳ, which will 
also become a sustainability teaching tool. The education and outreach work of the museum is made 
possible through generous monetary and in-kind donations from individuals, corporations, foundations, 
the University, and government bodies.  
 

Underscoring flexibility, climate resiliency, and next-generation building methods, the University of 
Oxford is investing in sustainable construction that goes beyond the targeted BREEAM Excellent 
sustainability assessment for the design of their Big Data Institute building, a future-proof concept.  
 

We hope that these cases inspire others in higher education and the corporate world as we all seek the 
best avenues to a sustainable future. I would like to thank all the ISCN-GULF members for their excellent 
work on sustainable development and for their open and active knowledge exchange in our networkτ
the life force of the ISCN. We are eager to continue to develop innovative programs and solutions that 
support the COP21 implementation process and further the sustainability awareness and skills of our 
students and graduates. We look forward to engaging further at the next ISCN conference, June 13ς15, 
2016, hosted by the University of Siena in Italy. 
 

André Schneider 
Founding President of the ISCN Board 
Vice-President Resources and Infrastructure, EPFL 
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YALE UNIVERSITY 
 

Rising Leaders on Environmental Sustainability and Climate Change   

The Yale Center for Business and the Environment, The Global Network for Advanced Management and 

the World Business Council for Sustainable Development (WBCSD) conducted a global study of more 

than 3,700 students at 29 top business schools which found widespread consensus that business must 

lead on solutions to climate change and sustainability to attract and retain talent. Report can be 

downloaded at: http://cbey.yale.edu/programs-research/rising-leaders-environmental-sustainability-

and-climate-change 

¸ŀƭŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ {ŎƘƻƻƭ ƻŦ aŀƴŀƎŜƳŜƴǘ ƛǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ Dƭƻōŀƭ bŜǘǿƻǊƪ ŦƻǊ !ŘǾŀƴŎŜŘ aŀƴŀƎŜƳŜƴǘΣ 

a group of 28 business schools that collaborate to provide enhanced programming and connections 

between business students across the globe. Based on the strong and growing theme of sustainability in 

this network, the Yale Center for Business and the Environment developed a project to explore deeply 

ǘƘŜ ƻǇƛƴƛƻƴǎ ŀƴŘ ŀǘǘƛǘǳŘŜǎ ƻŦ ǘƻŘŀȅΩǎ ōǳǎƛƴŜǎǎ ǎǘǳŘŜƴǘǎ ƻƴ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ŀƴŘ ǊŜƭŀǘŜŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭ 

sustainability issues, and how they expect business to respond to these issues. Yale was also recently 

ŘŜǎƛƎƴŀǘŜŘ ŀǎ ǘƘŜ ŦƛǊǎǘ άYƴƻǿƭŜŘƎŜ tŀǊǘƴŜǊέ ƻŦ ǘƘŜ ²./{5Σ ǿƘƛŎƘ ǇǊƻǾƛŘŜǎ ǳǎ ŀƴ ŀǾŜƴǳŜ ǘƻ ǳǘƛƭƛȊŜ 

findings from this research as we collaborate on business challenges facing their member companies. 

Key findings indicate that the majority of current 

business students (1) are gravely concerned about 

the state of the environment, (2) believe business 

has a responsibility to move the world onto a more 

sustainable path, (3) see a competitive advantage 

for companies who incorporate environmental 

sustainability into their business strategy (4) express 

a desire to work with more responsible practices 

even if it might mean a lower salary (5) want to 

address challenges related to environmental 

sustainability and climate change regardless of the 

job or industry they work in, and yet (6) feel 

insufficiently prepared by their business school for 

this challenge. 

Communication 

Students, faculty, and staff collaborated to design 

and execute this research, generating conversations 

across Yale and Global Network schools about 

environmental sustainability, climate change and 

a.!ǎΩ ŜȄǇŜŎǘŀǘƛƻƴǎ ŦǊƻƳ ōǳǎƛƴŜǎǎ ǎŎƘƻƻƭǎ ŀƴŘ 

prospective employers in this space.  

http://cbey.yale.edu/programs-research/rising-leaders-environmental-sustainability-and-climate-change
http://cbey.yale.edu/programs-research/rising-leaders-environmental-sustainability-and-climate-change


Page | 10 

Results of this survey were covered by press in the US, Canada, UK, China, Chile, South Africa, Germany, 

Turkey and more, spurring dialogue across the globe. Anthony Leiserowitz, Director of the Yale Program 

on Climate Change Communications, posted about this report to his followers (nearly 50,000 strong).  

Additionally, CBEY faculty co-director Todd Cort presented results at a COP 21 event to representatives 

of the over 200 multinational companies in the WBCSD. 

Lessons Learned 

The survey results have implications for both the private sector and business schools. Across the globe, 

business students want to see companies, governments and business schools lead the effort to provide 

business solutions to environmental sustainability challenges. They have a nearly unified perspective 

that the private sector must search aggressively for solutions to climate change. 

The results of this report upend the conventional wisdom about business students. The vast majority of 

students intend to work for companies with strong environmental performance track records. Only a 

small portion are motivated by compensation alone. They embrace the opportunity to lead and solve 

challenges related to environmental sustainability and climate change in their work. They believe that 

protecting the environment will improve economic growth and provide new jobs and see a competitive 

advantage for companies who incorporate environmental sustainability into their business strategy. 

The results also indicate that there is a carbon tax on talent. Companies with a strong scientific and 

forward thinking approaches on environmental sustainability and climate change will be able to recruit 

and hire a wider group of candidates at potentially lower costs. Companies with poor environmental 

performance will pay more to hire a smaller group of potential candidates.  

There is a call to action for business schools as well: to adapt curriculum and resources to better explore 

business solutions to the environmental challenges of the 21st Century. The alternative is to lose 

applicants and reduce the potential student pool in the future. 

Contact 

M Virginia Chapman  
Director, Office of Sustainability 
Yale University 
virginia.chapman@yale.edu 

 
  

mailto:virginia.chapman@yale.edu
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GEORGETOWN UNIVERSITY 
 

Corporate-University Collaboration 

 

DŜƻǊƎŜǘƻǿƴ ¦ƴƛǾŜǊǎƛǘȅ ƛǎ ƻƴŜ ƻŦ ǘƘŜ ǿƻǊƭŘΩǎ ƭŜŀŘƛƴƎ ŀŎŀŘŜƳƛŎ ŀƴŘ ǊŜǎŜŀǊŎƘ ƛƴǎǘƛǘǳǘƛƻƴǎΣ ƻŦŦŜǊƛƴƎ ŀ 
unique educational experience that prepares the next generation of global citizens to lead and make a 
difference in the world. We are a vibrant community of exceptional students, faculty, alumni and 
ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŘŜŘƛŎŀǘŜŘ ǘƻ ǊŜŀƭπǿƻǊƭŘ ŀǇǇƭƛŎŀǘƛƻƴǎ ƻŦ ƻǳǊ ǊŜǎŜŀǊŎƘΣ ǎŎƘƻƭŀǊǎhip, faith and service. 
9ǎǘŀōƭƛǎƘŜŘ ƛƴ мтуфΣ DŜƻǊƎŜǘƻǿƴ ƛǎ ǘƘŜ ƴŀǘƛƻƴΩǎ ƻƭŘŜǎǘ /ŀǘƘƻƭƛŎ ŀƴŘ WŜǎǳƛǘ University. 
 
In keeping with our Jesuit heritage, our core mission of creating knowledge and our commitment to 
justice and common good, Georgetown University is addressing critical sustainability challenges through 
our academic mission, our physical footprint and our financial operations. We are committed to 
ŜƴƎŀƎƛƴƎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƛǎǎǳŜǎΣ ŎǊŜŀǘƛƴƎ ǊŜŀƭπǿƻǊƭŘ ǎƻƭǳǘƛƻƴǎ ŀƴŘ ǳǎƛƴƎ ǘƘŜ ŎŀƳǇǳǎ ŀǎ ŀ ƭƛǾƛƴƎ ƭŀōƻǊŀǘƻry 
ǘƻ ŘŜǾŜƭƻǇ ŀ ƭƻƴƎπǘŜǊƳ ǎǘǊŀǘŜƎȅΦ 
 
tŀǊǘƴŜǊǎƘƛǇǎ ŀƴŘ ŎƻƭƭŀōƻǊŀǘƛƻƴΣ ƛƴŎƭǳŘƛƴƎ ŎƻǊǇƻǊŀǘŜπǳƴƛǾŜǊǎƛǘȅ ŎƻƭƭŀōƻǊŀǘƛƻƴΣ ŀǊŜ ŀƴ ŜǎǎŜƴǘƛŀƭ ǇŀǊǘ ƻŦ 
DŜƻǊƎŜǘƻǿƴΩǎ ǿƻǊƪ ƛƴ ŀŘŘǊŜǎǎƛƴƎ ŎǊƛǘƛŎŀƭ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ŎƘŀƭƭŜƴƎŜǎΦ !ƴ ŜȄŀƳǇƭŜ ƛǎ D¦Ωǎ Dƭƻōŀƭ {ƻŎƛŀƭ 
Enterprise Initiative (GSEI), which prepares current and future business leaders to create social, 
economic and environmental value. GSEI was established through a founding partnership with the Bank 
ƻŦ !ƳŜǊƛŎŀ ό.ƻŦ!ύΣ ŀƴŘ ƛƴ нлмр .ƻŦ! ǊŜƛƴǾŜǎǘŜŘ ƛƴ ǘƘŜ D{9LΩǎ ǿƻǊƪΦ Lƴ ŀƴother example, through 
intentional efforts to integrate sustainability considerations into key vendor relationships, GU is 
accelerating sustainability outcomes in our campus footprint and operations. 
 
Global Social Enterprise Initiative 
The Global Social EƴǘŜǊǇǊƛǎŜ LƴƛǘƛŀǘƛǾŜ όD{9Lύ ŀǘ DŜƻǊƎŜǘƻǿƴ ¦ƴƛǾŜǊǎƛǘȅΩǎ aŎ5ƻƴƻǳƎƘ {ŎƘƻƻƭ ƻŦ .ǳǎƛƴŜǎǎ 
aims to prepare current and future leaders to make responsible management decisions that create both 
economic and social value. The GSEI initiatives focus on five key issue areas, including Global Health & 
²Ŝƭƭπ.ŜƛƴƎΣ /ƭŜŀƴπ¢ŜŎƘ 9ƴŜǊƎȅ ϧ 9ƴǾƛǊƻƴƳŜƴǘΣ wŜǎǇƻƴǎƛōƭŜ LƴǾŜǎǘƛƴƎΣ 9ŎƻƴƻƳƛŎ DǊƻǿǘƘ ϧ CƛƴŀƴŎƛŀƭ 
Security and International Development. For information about GSEI, please contact 
gsei@georgetown.edu. 
 
Some recent examples ƻŦ D{9LΩǎ ǿƻǊƪ ƛƴ ŎƻƭƭŀōƻǊŀǘƛƻƴ ǿƛǘƘ ŎƻǊǇƻǊŀǘŜ ǇŀǊǘƴŜǊǎ ƛƴŎƭǳŘŜΥ 

¶ /ƻπǎǇƻƴǎƻǊǎƘƛǇ ƻŦ ¦{ {ŜŎǊŜǘŀǊȅ ƻŦ {ǘŀǘŜ WƻƘƴ YŜǊǊȅΩǎ /ƭƛƳŀǘŜ ŀƴŘ /ƭŜŀƴ 9ƴŜǊƎȅ LƴǾŜǎǘƳŜƴǘ 
CƻǊǳƳ ƛƴ hŎǘƻōŜǊ нлмрΣ ŀ ǘǿƻπŘŀȅ ŦƻǊǳƳ ŎƻπǎǇƻƴǎƻǊŜŘ ōȅ ǘƘŜ {ǘŀǘŜ 5ŜǇŀǊǘƳŜƴǘΣ DƻƻƎƭŜΣ D{9L 
and the Georgetown Environment Initiative which emphasized the role that investment can play 
in catalyzing climate change solutions. 

¶ ¢ƘǊƻǳƎƘ D{9LΩǎ ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ .ŀƴƪ ƻŦ !ƳŜǊƛŎŀΣ ǘǿƻ ǳƴŘŜǊƎǊŀŘǳŀǘŜ ǎǘǳŘŜƴǘǎ ƘŀŘ ǘƘŜ 
opportunity to support the work of the World Business Council for Sustainable Development 
through summer ƛƴǘŜǊƴǎƘƛǇǎΦ ¢ƘŜ ǎǘǳŘŜƴǘǎ ǿƻǊƪŜŘ ǿƛǘƘ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ƳŀǊƛƴŜ ǇƭŀǎǘƛŎǎ ƛƴƛǘƛŀǘƛǾŜ 
and green ƛƴǾŜǎǘƳŜƴǘǎΦ DŜƻǊƎŜǘƻǿƴΩǎ ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ .ŀƴƪ ƻŦ !ƳŜǊƛŎŀ ό.ƻŦ!ύ ŀƴŘ ƛǘǎ 
Charitable Foundation enabled the creation of GSEI to prepare current and future leaders to 
make responsible management decisions that create both economic and social value. 

¶ Through this collaboration and the funding provided by BofA, GU awards fellowship and 
internship opportunities to GU students, hosts annual leadership series events, and brings the 
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ōŀƴƪΩǎ ŜȄǇŜǊǘǎ ƛƴ environmental sustainability, impact investing and corporate social 
responsibility to guest lecture in academic courses. 

¶ In 2015, BofA reinvested in the G{9LΩǎ ǿƻǊƪΣ ŎƻƴǘǊƛōǳǘƛƴƎ ϷрллΣллл ŦǊƻƳ ǘƘŜ .ƻŦ! /ƘŀǊƛǘŀōƭŜ 
CƻǳƴŘŀǘƛƻƴ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ƛƴƛǘƛŀǘƛǾŜΩǎ ǿƻǊƪ ǘǊŀƛƴƛƴƎ ōǳǎƛƴŜǎǎ ƭŜŀŘŜǊǎ ǘƻ ŎǊŜŀǘŜ ǎƻŎƛŀƭΣ ŜŎƻƴƻƳƛŎ 
and ŜƴǾƛǊƻƴƳŜƴǘŀƭ ǾŀƭǳŜΦ ¢Ƙƛǎ ŦǳƴŘƛƴƎ ǿƛƭƭ ǎǳǇǇƻǊǘ ǘƘŜ ƛƴƛǘƛŀǘƛǾŜΩǎ Ƴŀƴȅ ŀŎǘƛǾƛǘƛŜǎΣ ƛƴŎƭǳŘƛƴƎ ŀ 
senior research fellow for GSEI, a corporate responsibility speaker series and five internships for 
undergraduate and graduate students. 

¶ ! ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭπōŜƛƴƎ ŎƻƳǇŀƴȅ tƘƛƭƛǇǎ Ƙŀǎ ƛƴŎƭǳŘŜŘ ŀ ǎŜǊƛŜǎ ƻŦ ǘƘǊŜŜ 
expert roundtables to examine the challenges, opportunities and necessary action steps 
associated with aging well. In June 2015, Philips announced the creation of an AgingWell Hub, a 
unique new research center for open innovation that will examine and share solutions for aging 
well in collaboration with GSEI and others. 

Sustainability and Vendor Relationships 
Through intentional efforts to integrate sustainability considerations into key vendor relationships, 
Georgetown is accelerating sustainability outcomes in our campus footprint and operations. Several 
recent examples include: 

¶ A sustainability sponsorship by our beverage provider Coca Cola has enabled GU to install new 
amenities for bicyclists on campus, including over 100 new bicycle parking spaces, three bicycle 
repair stands, and ŀ ǎǘǳŘŜƴǘπǊǳƴ ōƛŎȅŎƭŜ ǊŜƴǘŀƭ ǇǊƻƎǊŀƳΤ ǇǊƻǾƛŘŜŘ ǎŜŜŘ ŦǳƴŘǎ ŀƴŘ ƳƛƴƛπƎǊŀƴǘǎ ǘƻ 
offices and student organizations on campus to integrate sustainability into their workplaces 
and programs; and is supporting sustainable energy innovations including a live, realπǘƛƳŜ 
energy ŘŀǎƘōƻŀǊŘ ŦƻǊ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ŀƴŘ ǘƘǊŜŜ ƻǳǘŘƻƻǊ ǎƻƭŀǊπǇƻǿŜǊŜŘ ŎƘŀǊƎƛƴƎ ǎǘŀǘƛƻƴǎ ŦƻǊ 
mobile devices, which will be unveiled in Spring 2016. 

¶ ¢ƘǊƻǳƎƘ ŀ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ǎǇƻƴǎƻǊǎƘƛǇ ŦǊƻƳ ƻǳǊ ōǳǎƛƴŜǎǎ ǇŀǊǘƴŜǊ /ŀǊнDƻΣ DŜƻǊƎŜǘƻǿƴΩǎ hŦŦƛŎŜ ƻŦ 
Sustainability has launched an annual Sustainable Campus Stewardship Award for 
ǳƴŘŜǊƎǊŀŘǳŀǘŜǎ ǿƘƻ ŀǊŜ ǇƭŀȅƛƴƎ ŀ ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜ ƻƴ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƛƴ ǘƘŜ ŎŀƳǇǳǎΩǎ ǇƘȅǎƛŎŀƭ 
footprint and operations. 

¶ Through funding from our energy provider Direct Energy Business, GU iƴǎǘŀƭƭŜŘ ŀƴŘ ǇƛƭƻǘπǘŜǎǘŜŘ 
ǘƘǊŜŜ ǿŀǘŜǊπōƻǘǘƭŜ ŦƛƭƭƛƴƎ ǎǘŀǘƛƻƴǎ ƻƴ ŎŀƳǇǳǎ ŀƴŘ ŘƛǎǘǊƛōǳǘŜŘ нΣрлл ƘƛƎƘπǉǳŀƭƛǘȅΣ ǊŜǳǎŀōƭŜ ǿŀǘŜǊ 
ōƻǘǘƭŜǎ ǘƻ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎŀƳǇǳǎ ŎƻƳƳǳƴƛǘȅ ŀǎ ǇŀǊǘ ƻŦ ŀ ά¢Ƙƛƴƪ DƭƻōŀƭΣ 5Ǌƛƴƪ [ƻŎŀƭέ ŎŀƳǇŀƛƎƴ 
to reduce waste from disposable bottled water. The program helped reduce waste from over 
300,000 bottles in its first year. 

For additional information about sustainability at Georgetown University please contact 
sustainability@georgetown.edu. 
 
Contact 

Audrey Stewart 
Director, Office of Sustainability 
Georgetown University 
ams399@georgetown.edu 
   

mailto:sustainability@georgetown.edu
mailto:ams399@georgetown.edu
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AALTO UNIVERSITY 
 

Nordic Case Competition course in sustainable urban planning 

Nordic Case Competition is a multidisciplinary urban planning course focused on socio-ecological 

approach and brought together students, teachers, professors, practitioners and leading experts from 

Nordic countries to work on a real-life planning case, Otaniemi waterfront walkway at Aalto UniversityΩǎ 

main campus in Finland. 

The case was an excellent example of problem-based learning and strongly anchored into existing 

concerns. All stakeholders were eager to hear and implement the results. The program included input 

from Otaniemi campus stakeholders like local residents´ representatives, student union AYY, city of 

Espoo, Espoo association for nature conservation ESPYY, leading landscaping company Ramboll Oyj and 

landowners representatives like Aalto University principal architect and vice president for campus 

development. 

The participants in the Nordic Case Competition were invited by leading professors in the field and 

represented all Nordic countries. Studentś  backgrounds were in landscape architecture, biology, urban 

development, sustainable design and engineering to ensure multidisciplinary encounters. Among best 

achievements were the excellent plans for the area and stakeholders meeting in a very constructive 

atmosphere to meet the social, economical and ecological challenges. 

The course was facilitated by experienced researchers and practitioners with orientations around urban 

planning. In addition, the course featured inspirational talks e.g. from the Stockholm Resilience Centre. 

Student teams presented their solutions to a wider audience, professional jury evaluated the results and 

gave feedback, most valuable being from a private company, Ramboll. The course work also included a 

pre- and after assignments to ensure high-quality learning outcomes.  

Communication 

Nordic Case Competition involved 

equally the stakeholders in 

communicative efforts to ensure 

successful project outcomes. 

Social media, VC and face-to-face-

meetings, good texts and 

audiovisuals. Organizers included 

Aalto University and Nordic 

Sustainable Campus Network 

(NSCN), Hanasaari Swedish-

Finnish Cultural Centre, the Urban 

Academy which is a joint effort by 

Aalto and Helsinki University. 

Additionally, the city of Espoo was 

involved and Nordic Council of 

Ministers partially funded the 
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project. Naturally also Nordic universities choosing the students were involved. Companies and 

stakeholders were engaged by lectures, mentoring tasks, jury nominations and communications. 

All Nordic Case Competition 2015 materials and student works: 

nordicsustainablecampusnetwork.wordpress.com/nordic-case-competition-2015 

Lessons Learned 

Involve stakeholders from the beginning, mix with ambitious students and give academicians clear tasks 

but enough freedom. Choose a case where there´s a real need and momentum for development. Then 

you get also the companies and municipalities on board. Look for win-wins, and be ready to work hard 

yourself! 

Contact 

Meri Löyttyniemi,  
Sustainability manager (sabbatical) 
Aalto University 
meri.loyttyniemi@aalto.fi 

  

file:///C:/Users/Zena%20Harris/Dropbox%20(Sustainserv)/ISCN%20Admin/Sharepoint_EPFL_ISCN/EPFL-ISCN/Working%20Documents/3.%20Member%20Support/Davos%20Material/2016%20Meeting/nordicsustainablecampusnetwork.wordpress.com/nordic-case-competition-2015
mailto:meri.loyttyniemi@aalto.fi
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SWISS FEDERAL INSTITUTE OF 
TECHNOLOGY IN ZURICH (ETH ZURICH) 
 

ETH Week 

ETH Week is a new and innovative course open for students from all backgrounds. During one week, 

they work together in interdisciplinary groups on a major societal challenge to develop their capacity for 

critical thinking, interdisciplinary group work, and sustainable behavior.  

The pilot project ETH Week is part of ETH's Critical Thinking Initiative that aims to instill intellectual 

agility, critical thinking and a responsible approach to taking action in students and to give them the 

tools to address socially relevant and ethical aspects and the principles of sustainable development. In 

the first pilot project in 2015, almost 

130 participants from 15 different 

ETH departments and of 27 different 

nationalities tackled the complex 

societal problem of the world food 

system. Experts from ETH and the 

public and the private sector 

supported the interdisciplinary 

student groups with expertise and 

insights into their business life 

through excursions. With these 

insights the teams defined relevant 

problem statements for which, in a 

creative process, they developed and 

presented solution approaches. The 

guiding concept of ETH Week is the integration of the scientific and design thinking methods. Team 

building processes accompany this integration in order to foster self-awareness, self-management, 

empathy, and relationship skills. Another important element of the week is the side program that offers 

content in a more informal way and gives space to network among participants and with e.g. start-ups 

and journalists. 

Communication 

Complementary to the disciplinary and methodological competences conveyed in their regular studies, 

the participants got the opportunity to acquire interdisciplinary and system-oriented competences in 

this course and learned to work independently in intercultural teams. All these competences are 

necessary to take responsibility and play a constructive role as critical members of society and are highly 

demanded on the labor market. 

Lessons Learned 

This new learning form was very well received by the participants despite a very dense and demanding 

schedule. This became obvious in the well-prepared and creative final presentations and a very good 

TEAM WORK DURING ETH WEEK 2015, PHOTO: ALESSANDRO DELLA BELLA 
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course evaluation by the students. A few solution approaches were taken beyond ETH Week by very 

motivated students. 

Contact 

Christine Bratrich  
Director ETH Sustainability 
ETH Zurich 
christine.bratrich@sl.ethz.ch 
  

mailto:christine.bratrich@sl.ethz.ch
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HONG KONG UNIVERSITY OF SCIENCE AND 
TECHNOLOGY   
 

SCB-HKUST Sustainable Campus Leadership Program (SCLP) 

The SCLP is a partnership between HKUST and the Shanghai Commercial Bank that provides students 

with the opportunity to work directly with professionals in Hong Kong to develop, design, and 

implement sustainability projects that physically transform campus spaces for long-term environmental 

benefits for the HKUST community. 

More than 6% of HKUST coursework already focuses directly on sustainability topics. However, with 

learning increasingly taking place outside of the classroom, the SCLP was developed as a platform for 

delivering intensive training in project management, hands-on experiential learning and problem 

solving, and developing results-oriented campus sustainability projects. The emphasis on skill-building 

creates environmental ambassadors who have the tools to foster change throughout their careers, while 

the completed projects themselves become visible demonstrations of sustainable thinking and planning 

for the rest of the HKUST community. The partnership with the Shanghai Commercial Bank provides 
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several critical pieces that contribute to the success of the program. First, the generosity of the SCB in 

annual funding provides certainty and scope for student projects. With funding the projects can be 

developed all the way through the project management process, without being limited as theoretical or 

conceptual exercise. Equally as important, SCB members have taken an active interest in the student 

ǇǊƻƧŜŎǘǎΣ ƳŜŜǘƛƴƎ ŀƴŘ ƳŜƴǘƻǊƛƴƎ ǎǘǳŘŜƴǘǎ ŀƴŘ ǇǊƻǾƛŘƛƴƎ ŀ ǊŜŀƭ ǎŜƴǎŜ ƻŦ ŀ άŎƭƛŜƴǘκŎƻƴǎǳƭǘŀƴǘέ 

relationship.   

Current and past projects include harvesting rainwater, redeveloping underutilized spaces, feasibility of 

ǎƻƭŀǊ ǊŜǎƻǳǊŎŜǎ ŦƻǊ ǎƘŀŘŜŘ ǿŀƭƪǿŀȅǎΣ ōǳƛƭŘƛƴƎ ŀ ŎƻƳƳǳƴƛǘȅ ƎŀǊŘŜƴΣ ŀƴŘ ŘŜǎƛƎƴƛƴƎ ŀ άƭƛǾƛƴƎ ƎǊŜŜƴ ǿŀƭƭΦέ 

Communication 

The intention of the SCLP is to produce results that are visible, durable, and serve as real-life examples 

ƻŦ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ǘƘƛƴƪƛƴƎ ŀƴŘ ƳŀƴŀƎŜƳŜƴǘΦ hƴŜ ƻŦ ǘƘŜ Ǝƻŀƭǎ ŦƻǊ ŜŀŎƘ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘ ƎǊƻǳǇǎ ƛǎ άǘƻ 

ǇǊƻŘǳŎŜ ŀƴ ƻǳǘŎƻƳŜ ǘƘŀǘ ƛǎ ǎǘƛƭƭ ƎŜƴŜǊŀǘƛƴƎ ǇƻǎƛǘƛǾŜ ǊŜǎǳƭǘǎ ŦƻǊ ŀǘ ƭŜŀǎǘ ǘƘŜ ƴŜȄǘ ŦƛǾŜ ȅŜŀǊǎΦέ ²ƛǘƘ ǘhis 

mission, student teams recognize that their efforts not only transform the campus, but become highly 

visible models of their achievements. 

Lessons Learned 

ά[ŜŀǊƴƛƴƎ ōȅ ŘƻƛƴƎέ ƛǎ ŀ ǇƻǿŜǊŦǳƭ ŎƻƴŎŜǇǘΣ ŀƴŘ ǎǘǳŘŜƴǘǎ ŀǊŜ ŎŀǇŀōƭŜ ƻŦ ǊŜƳŀǊƪŀōƭŜ ŀŎƘƛŜǾŜƳŜƴǘǎ ǿƛth 

the right guidance and supervision. Campuses are excellent laboratories for experimentation, but 

outside professional support is critical for turning theoretical exercises into successful outcomes. 

Contact 

Davis Bookhart  
Senior Manager and Head, Sustainability 
Hong Kong University of Science and Technology 
dbookhart@ust.hk 

 

  

mailto:dbookhart@ust.hk
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UNIVERSITY OF 
BRITISH COLUMBIA 

UBC Sustainability Scholars 

Working under the mentorship of partner organizations, the University of British Columbia (UBC) 
Sustainability Scholars are immersed in real world learning where they apply knowledge and research 
skills gained on-campus towards addressing the pressing issues facing our partners, cities, and society at 
large. 

Among the many issues facing regions, nations and the world, urbanization and climate change are at 
the forefront. As of 2014, 54% of the total global population lives in the cities ς by 2050, some estimates 
by the United Nations suggest that the urban population share will increase by at least 2.5 billion 
(leading to 70 per cent of global population living in cities). Associated with some 70 per cent of global 
energy consumption and energy related greenhouse gas emissions, urban areas face complex, systemic 
and societal challenges yet are also seen as essential agents in the pursuit of a more sustainable future.  
 
Universities are well suited to 
help address these challenges 
and at the University of British 
Columbia (UBC), the campus 
serves as a societal-test bed for 
the design, implementation and 
testing of sustainable solutions at 
a municipal scale. These efforts 
support our teaching, learning 
and research mandate while at 
the same time help prepare 
students to be agents of change.  
 
The UBC Sustainability Scholars 
Program facilitates corporate-
university partnerships and 
embeds highly qualified graduate 
students within partner organizations through a paid internship model. Under the mentorship of partner 
staff, students experience real world learning and apply their research skills while at the same time 
helping partners build capacity to address sustainability challenges in the community. 
 
¢ƘŜ ¦./ {ǳǎǘŀƛƴŀōƛƭƛǘȅ LƴƛǘƛŀǘƛǾŜ ό¦{Lύ ƳŀƴŀƎŜǎ ǘƘŜ ǇǊƻƎǊŀƳΣ ƳŀǘŎƘƛƴƎ ƻǳǊ ǇŀǊǘƴŜǊǎΩ ǇǊƻƧŜŎǘǎ ǿƛǘƘ ǎƪƛƭƭŜŘ 
graduate students to support and further their sustainability efforts across a range of thematic areas 
including climate adaptation, local food, transportation, zero waste, green buildings and wellbeing.  

Communication  

To date, mentors and students report a high level of satisfaction with the program. In 2014/2015, 30 
Sustainability Scholars made significant contributions in helping private, public, and non-profit and First 
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Nations partners advance a number of sustainability aspirations; partners included the City of 
±ŀƴŎƻǳǾŜǊΣ .ǊƛǘƛǎƘ /ƻƭǳƳōƛŀΩǎ ƳŀƧƻǊ ƘȅŘǊƻŜƭŜŎǘǊƛŎƛǘȅ ŀǳǘƘƻǊƛǘȅΣ ./ IȅŘǊƻΣ ŀƴŘ ƴŀǘǳǊŀƭ Ǝŀǎ ǳǘƛƭƛǘȅΣ 
FortisBC, amongst others. Based on the successes to date, the program expanded to include new 
partners in 2015, with further expansion expected next year. 

Beyond career development, the Scholars are able to expand their professional network and share their 
work with the broader community through an online project library and presentations. After their 
project is complete, students remain engaged through an online network of alumni. 
 
In addition to providing benefits to the partners, communities, and the Scholars themselves, the 
ǇǊƻƎǊŀƳ ŀŘŘǎ ǘƻ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅΩǎ ƪƴƻǿƭŜŘge dissemination efforts, enables others to accelerate their 
own research undertakings and helps advance a civil and sustainable society. 

Lessons Learned 

Conducting evaluations with both the scholars and the mentors at the conclusion of the internships has 
been essential in maintaining partner and student satisfaction and overall program quality. As the 
program expands to include more partners, project topics and a greater breadth of students from the 
UBC community, better coordination with other existing programs and offices on campus that offer 
sustainability-related curricular and co-curricular learning experiences for students is essential. Further, 
while the principal internship period runs from early May to mid-August each year, the program offers 
some flexibility to accommodate partner needs. 

Contact 

Victoria Smith 
Director, Communications and Community Engagement, UBC Sustainability Initiative 
University of British Columbia 
victoria.smith@ubc.ca 
  

mailto:victoria.smith@ubc.ca
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OZYEGIN UNIVERSITY 
 

Sustainable Development Principles Understanding as a Leading Foci of Sectoral 

Education 

.ŀǎŜŘ ƻƴ hȊȅŜƎƛƴ ¦ƴƛǾŜǊǎƛǘȅΩǎ όh½¦ύ ƻǿƴ ŘŜǾŜƭƻǇƳŜƴǘ ǎǘǊŀǘŜƎȅΣ ǎǳǎǘŀƛƴŀōle development principles are 

targeted as one of the leading foci in its Sectoral Education program model which aims to abridge 

ǇǊƛǾŀǘŜ ǎŜŎǘƻǊΩǎ ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ ŜƳǇƭƻȅŀōƛƭƛǘȅ ǎƪƛƭƭǎ ǿƛǘƘ ǘƘŜ ŜƴŘƻǊǎŜƳŜƴǘ ƻŦ h½¦ ǎǘǳŘŜƴǘǎΦ 

Real-life problems for undergraduate students start right before the graduation. Graduating candidates 

need a variety of skills to face the 

challenging life conditions and the 

competitive work environment in 

Turkey. On the other hand, private 

sector companies can most of the 

times be hesitant in employing new 

graduates for their lack of the so-

ŎŀƭƭŜŘ ΨǊŜŀƭ-ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜΩΦ ¢ǊȅƛƴƎ ǘƻ 

bridge this gap, a Sectoral Solutions 

model has been introduced involving 

six different courses with various 

learning methods ranging from guest 

speakers, industry analyses and case 

studies to company practicum 

projects. These in-classroom 

experiences are augmented with the second dimension of Sectoral Solutions that takes the students out 

to the field and allows them to personally experience different industries as well as different functional 

departments through systematically planned internship opportunities. Integration of the principles of 

sustainable development is one of the key items aimed to be delivered in this model by taking an 

embedded approach and including these principles to the extent possible. For example, SEC 302 course 

on Local Expertise discusses also the crosscutting issues for all sectors from population dynamics, 

resource scarcity to climate change and even big data with an associated term project. 

Communication 

As is the most recent norm in the business world, OZU believes that the principles of sustainable 

development should be part of the everyday life of OZU community involving education and research, 

infrastructure and operations as well as social responsibility efforts. OZUs sectoral education program 

model serves in this by actually integrating these to the sectors and the business world in general. The 

courses are a mandatory part of the curriculum for Business Students and electives for all other 

students. An increasing number of OZU students are becoming a part of this program, cooperating with 

189 companies to date. 

Lessons Learned 

Emphasized by the recent decisions of Sustainable Development Goals and COP21 on Climate Change, it 

is time to move forward to undertake a major role as universities. Such complementary and 






























































